Queen Marydos Grdmmar Scf

Behaviour and D iscipline Policy
Approved by the LGB September 2018

This policy follows the School’s legal duties under the Equality Act 2010, in respect of
safeguarding and Section 90 and 91 of the Education Act 2006. It also includes guidance from
the Department of Education document ‘Behaviour and Discipline in Schools’, January 2016
and Exclusions from maintained schools, academies and pupil referral units in England
September 2017 , &earching, screening and confiscation’ January 2018 and

‘Sexual violence and sexual harassment between children in schools and colleges’ May 2018.

The Principles

The School believes that in order to enable effective teaching and learning to take place, good
behaviour in all aspects of school life is necessary. All pupils have a right to work in a calm,
supportive and purposeful atmosphere, undisturbed by anti-social or disruptive behaviour
from others. Any sanctions issued against such behaviour are intended to underline the
school’s commitment that nothing should hinder the pupils from

a) making good academic progress; and

b) achieving personal development in the widest sense.

Queen Mary’s Grammar School aims to establish a purposeful and efficient learning
environment by:
1 promoting good behaviour and discipline
1 promoting self-discipline, a proper regard for authority, positive relationships based on
mutual respect and self-esteem
treating others with respect.
ensuring fairness of treatment for all, allowing teachers to teach and pupils to learn.
encouraging consistency of response to both positive and negative behaviour
promoting early intervention
providing a safe environment free from disruption, violence, bullying and any form of
harassment
1 encouraging a positive relationship with parents and carers and to involve them when
appropriate in the implementation of the school’s policy and procedures
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Roles and Responsibilities

The Governing Body will establish, in consultation with the Headmaster, staff and parents, the
policy for the promotion of good behaviour and keep it under review. It will ensure that it is
communicated to pupils and parents, is non-discriminatory and the expectations are clear.
Governors will support the School in maintaining high standards of behaviour.

The Headmaster (Mr R Langton) will be responsible for the implementation of the policy and
procedures. Support for staff faced with challenging behaviour is also an important
responsibility of the Headmaster.

The day-to-day management of procedures is the responsibility of Mr R Saran (Assistant
Head)

Staff, including teachers, associate staff, trainee teachers and volunteers, will be responsible
for ensuring that the policy and procedures are followed, and consistently and fairly applied.
Mutual support amongst staff in the implementation of the policy is essential, with a particular
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responsibility falling to Heads of Department and Heads of Year. All staff have a key role in
advising the Headmaster on the effectiveness of the policy and procedures. They also have
responsibility, with the support of the Headmaster, for creating a high quality learning
environment, teaching good behaviour and implementing the agreed policy and procedures
consistently.

The Headmaster and staff will ensure that there is no differential application of the policy and
procedures on any grounds, particularly ethnic or national origin, culture, religion, gender,
disability or sexuality.

Parents and carers are expected to take responsibility for the behaviour of their child both
inside and outside the school. They will be encouraged to work in partnership with the school
in maintaining high standards of behaviour and will have the opportunity to raise with the
school any issues arising from the operation of the policy.

Prefects are expected to take a lead in setting high standards of behaviour. They are
encouraged to take responsibility for maintaining good behaviour around school, particularly
at break and lunchtime. They carry the Headmaster’s authority in carrying out their duties;
receive appropriate advice and support, and their performance as prefects is monitored closely
by staff.

Pupils are expected to take responsibility for their own behaviour and are made fully aware of
the school policy, procedure and expectations. Pupils also have a responsibility to ensure that
incidents of disruption, violence, bullying and any form of harassment are reported.

Procedures

The procedures arising from this policy are developed by the Headmaster in consultation with
the staff. The procedures make clear to the pupils what are acceptable standards of behaviour
and have a clear rationale which is made explicit to staff, pupils and parents. The procedures
will be consistently and fairly applied and promote the idea of personal responsibility, and
that every member of the school has a responsibility towards the whole community.

Members staff will use thenew‘Posi ti ve Behaviour for Lessons
Gr ammar S ddisswelBéhaviour Points to students for the reasons shown in

‘Queen Mar y tha SdBaola 8iMs Behaviour Recording 0 Behaviour points will be
monitored by Mr Tom Farnell, the Pastoral Support Assistant who will inform HoY,

HoD and Mr Ram Saran of students who have accumulated a significant number of
Behaviour Points. Sanctions will be issued inaccordance with the ‘Queen Mar y 6 s

Grammar School Behaviour Points Ladder of Sancti
Behaviour Points and the sanctions can be found in Append ix 3.
Training

The SLT will ensure that appropriate high quality training on all aspects of behaviour
management is provided to support the implementation of the policy. Training will be
provided by members of the SLT and in some circumstances, other members of staff.

Training/guidance will be provided for
1 new members of staff as part of their staff induction
all staff to inform them of changes to the policy
1 any member of staff who requires additional help and support in dealing with issues of
behaviour and discipline.



The Headmaster will report to the Governing Body on any training which has taken place
regarding this policy.

Review

The Headmaster, in consultation with the Staff, will undertake systematic monitoring and
conduct regular reviews of the Behaviour Policy and Procedures in order to ensure that the
operation is effective, fair and consistent. The Headmaster will keep the Governing Body
informed.

Acceptable and Unacceptable B _ehaviour

The School defines acceptable behaviour as that which promotes courtesy, co-operation and
consideration from all pupils in terms of their relationships with other pupils, teachers and
other school staff and visitors or other people within or outside the school premises.

In the classroom, a proper respect for the teacher, the rest of the group and the subject should
inform all behaviour. There should be immediate co-operation with any instructions given by
a member of staff. Only one person should speak at a time when work involves the whole
class. Pupils will show proper courtesy to any visitor to the classroom; such courtesy includes
the requirement for all pupils to stand when an adult enters the room.

The School has identified examples of unacceptable behaviour as that which includes
disrespect or failure to follow the instructions of a member of staff. It also includes name-
calling, verbal abuse, threatening language or behaviour, intimidation, bullying or harassment,
including racist, sexist, religious, cyber and homophobic abuse.

Good behaviour is expected in school, during journeys to and from school, in all extra-
curricular activities in or away from school, and out of school.

For behaviour outside School, but not on School business, the Headmaster may punish a pupil
if there is a clear link between that behaviour and the discipline and well-being of the School
community. Such punishment may include temporary or permanent exclusion from the
School.

Rewards and S _anctions

The School will promote good and improved behaviour by pupils through a system of
recognition and reward. This will include the use of:

1 praise and positive feedback

1 House Points: academic, service and extra curriculum, certificates and prizes

1 Attainment and Progress stickers on end of term grades and reports

1 Letters/cards to parents/carers or the termly newsletter

The School will review the support available to individual pupils who may be at risk of
disaffection and exclusion. Such support may include:

informal contact with parents

Behaviour/Work Watch

Subject Monitoring Report

Learning support (in English)

School or peer mentor support

Individual Behaviour Contracts

Pastoral Support Programmes (Target Cards)
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The School will implement a range of strategies to deal with inappropriate behaviour by pupils.
Strategies used will follow the ‘Qu e e n Ma r y thar SadBaoldBahaviour Points Ladder



of Sanctionsd s howMembers @ stpfécamdlsw usé their professional
judgement and decide to employ other strategies such has;

1. talking ‘privately’ with the pupil; a verbal reprimand

2. lines or a formal letter of apology from the pupil

3. additional duties or the withdrawal of privilege

4. lunchtime detentions (staff should allow reasonable time for the pupil to eat, drink and
use the toilet)
private or school detention
referral to the relevant Head of Department or Head of Year
some sort of community service, where the pupil will agree to undertake a service to the
school; this could include mentoring younger pupils, helping in a sport
fixture/coaching, assisting with a school event like open evening/school
production.This will be negotiated with the pupil and parents.

Now

Guidance for Issuing D etentions

Parental consent is not required for detention. Teachers have power to issue a detention to
pupils .A school detention is a comparatively serious sanction and will run by a member of the
SLT. It might be used for:

1 accumulation of a certain number of behaviour points (see Sanction Ladder)

1 disobedience or insolence to a member of staff (beyond simple rudeness)

1 abuse of property (schools or another pupils)

1 an accumulation of minor offences.

When dealing with the accumulation of minor offences, teachers should only issue a school
detention if other sanctions have been tried and proved ineffective. For example, referral to
the HoD, break detention, lunchtime detention or setting additional work. Form tutors and
HoY should be informed if a pupil has been punished in this way and will assist the teacher or
HoD if required.

It is important that all members of staff are consistent when issuing school detentions to
pupils. Any inconsistency between members of staff may lead to pupils/parents questioning
the reason for the detention.

The times outside normal school hours when detention can be given include:
1 any school day where the pupil does not have permission to be absent;
1 weekends - except the weekend preceding or following the half term break;
1 non-teaching days such as training days.

Staff should record Behaviour Points using SIMS and inform the student this has happened;
lesson monitor  will allow this to be done easily when registers are taken.

Saturday and Training day detentions are used for persistent lates when school detentions
have been exhausted. For catch-up sessions with coursework when deadlines have failed to be
met. Other issues requiring a more serious punishment than after school detention, at the
discretion of the Headmaster and Assistant Head.

Staff will not issue a detention where they know that doing so would compromise a child's
safety; advice should be taken from the relevant Head of Year or the DSL. Staff issuing the
detention should consider the following points:

1 Whether the detention is likely to put the pupil at risk.

1 Whether suitable travel arrangements can be made by the parent for the pupil.

Parents are informed of school detentions in writing using the School’s detention slip so they
receive at least 24 hour notice of the detention. In some circumstances, Heads of Year may
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